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Automation of Applicant IEVS Abstracts

LEADER will now display Applicant IEVS abstracts for all
cases through the ‘Interfaces’ subsystem via the follow-
ing new screens:

‘IEVS Applicant Inquiry’
‘IEVS Applicant Individual Summary’
‘IEVS Applicant Details’

The ‘IEVS Applicant Inquiry’ screen is used to inquire
about Applicant IEVS Abstracts received on a case, per-
son (SSN), or file.  The ‘IEVS Applicant Individual Sum-
mary’ screen displays the results of the inquiry. The ‘IEVS
Applicant Details’ screen contains detail information
about the results and displays the information by subject
by selecting the appropriate tab (e.g. MEDS/CDB, Wage
& Employer, UI INFO, DI INFO, etc.).

Although the Abstract has been automated, staff is still
required to print it and file it in the case file.  Please note
that at this time, the ‘Print Abstract’ button on the ‘IEVS
Applicant Details’ screen does not generate a complete
abstract.  The information displayed on the screens/tabs
can be printed by right-clicking on the selected screen/
tab.  Effective April 1st, staff will be able to print the com-
plete abstract by selecting the ‘Print Abstract’ button.

Note: Starting with May Redeterminations, LEADER will
automatically request Applicant IEVS Abstracts
two months in advance of the redetermination
month.  These Abstracts will be displayed on
LEADER and available for printing as indicated
above.

Ref:  LEADER Build #188 dated 2/24/06, MCP will subse-
quently release an Administrative Memorandum

Deprivation Quiz

1. An unmarried couple with three children; the father
is the primary wage earner (PWE), working full time.
The mother is working part-time at Target.  The total
net non-exempt income is over 100% of the FPL.  Is
there deprivation?

2. A husband and wife have two children.  The hus-
band is in the armed forces.  He is being assigned to
Germany for a period of two years.  Is there depriva-
tion based on absence?

3. A husband and wife have four children.  The wife is
the PWE, working full time.  The husband is receiv-
ing State Disability Insurance (SDI).  The total net
non-exempt income is over 100% of the FPL.  Is there
deprivation?

4. An unmarried couple has two children and the
mother is pregnant.  The father is the PWE, em-
ployed full time with the total net non-exempt income
over 100% of the FPL.  The mother is a stay-at-home
mom.  Is there deprivation?

5. A husband and wife have one child and the wife is
pregnant.  The husband is the PWE working full time.
The wife is working part time.  The total net non-
exempt income is below the 100% of the FPL.  Is
there deprivation?

6. A married couple; wife is pregnant and working part
time at Sears.  The husband is the PWE receiving
Unemployment benefits.  Is there deprivation?



Change in Newborn Referral Process
Assignment

Beginning March 1, 2006, the
Medi-Cal Mail-In Application Dis-
trict #89 will assume responsi-
bility for processing the MC 330
Newborn Referral.  The Canoga
Park Medi-Cal District #90 will be
responsible for processing all
newborn referrals received
through February 28, 2006.
There are no changes in the

newborn referral process and district staff will continue to
be responsible for adding newborns to existing LEADER
cases when notified by District #89.

Cure Month

The cure month is the month after benefits have been
terminated for failure to provide the MSR/Redetermina-
tion.  If a completed MSR/Redetermination is received
in the cure month (also known as the rescission month),
benefits must be restored.  The cure month applies to
both SB87 processes, MSR and Redetermination.

Key to the  Deprivation Quiz
1.No
2.No
3.Yes – based on Incapacity of the husband
4.No
5.Yes – based on Underemployment
6.Yes – based on the Unemployed husband

                        Ref:  ML#229, dated 09/19/00

Happy Retirement Lynn and Mary

We will Miss You!


